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PRESIDENT S NOTES 

The regular monthly meet¬ 
ing of the Palm Beach 
Community College District 
Board of Trustees was held 
May 12 at Central Campus. 

At the annual reorganiza¬ 
tion of the Board, Trustee 
Jorge Dominicis was elected 
chair and James L. Watt, 
Esquire, was elected vice 
chair. 

In presentations on College 
programs, MIS Projects and 
Reports Coordinator Ginger 
Pedersen delivered a demo¬ 
graphic overview of PBCC’s 
students and employees. 
Director of Governmental 
Relations/ Executive 
Assistant to the President 
Erin McColskey also report¬ 
ed on the recent legislative 
session. One of the top pri¬ 
orities for community col¬ 
leges—postsecondaiy reme¬ 


diation—has been signed 
into law. The legislation, 
SB1794/HB667, provides 
for state funding for com¬ 
munity college students 
who must enroll in the same 
preparatory course for a 
second time; they will pay 
regular tuition (about 25 
percent) instead of 100 per¬ 
cent of the cost. 

Additionally, Endowed 
Chair awards for the 1999- 
2001 term were presented 
to the following faculty 
members: Central Campus 
Associate Professor James 
Horwitz, CSR/Rinker 

Materials chair; Glades 
Campus Senior Instructor 
Tony Siassi, Joe and Emily 
Lowe Foundation chair; 
Central Campus Professor 
Tom Steffen, IBM 
Corporation chair; Eissey 
Campus Senior Instructor 
Jacqueline Rogers, Nations 



Pictured L-R: Jack Eassa, director of the Post 12 Legion 
Baseball Team, presents a check in the amount of $2,500 to 
PBCC President Dennis P. Gallon and Director, Student 
Activities/Athletics Hamid Faquir. The funds will be used to 
upgrade the PA system on the College’s baseball field. 
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Bank chair; and South 
Campus Senior Instructor 
Fred Lane, Sun-Sentinel 
chair. 

Also, the Glades Campus 
Endowed Chair for 1999- 
2000 was awarded to Senior 
Instructor Wendy Hartman. 

The next regular meeting of 
the PBCC Board is sched¬ 
uled for Wednesday, June 
23, 5:30 p.m., Central 

Campus, Conference Room 
C. 

WILLIAM HOWDEN 
APPOINTED PBCC 
TRUSTEE 

Gov. Jeb Bush has appoint¬ 
ed William “Bill” Howden to 
the Palm Beach Community 
College District Board of 
trustees. He replaces 
Trustee J. Max Davis who 
has served since 1991. 

Howden is a retired part- 
time employee of Pratt & 
Whitney. He is a member of 
the board of directors 
of the Florida Chamber 
of Commerce; Palm 
Beach County Workforce 
Development Board; Palm 
Beach County Economic 
Council; Jobs for Florida 
Graduates; and past mem¬ 
ber of the Palm Beach 
County Business 
Development Board. He is 
also a founding board mem¬ 
ber of Palm Beach County 
Cities in Schools. 

Cont’d on Page 2 





























Trustee Cont’d from Page 1 

The newly appointed trustee is a 
graduate of Florida State 
University. He has been the recipi¬ 
ent of various awards including the 
Florida Occupational Specialist 
and Guidance Association 
Businessman of the Year, 1998; 
Florida Outstanding Community 
Educator of the Year, 1987; and the 
Palm Beach County Education 
Foundation Spirit of Youth, 1986. 

PBCC HOSTS GLADES 
COMMUNITY FORUM 

The Palm Beach Community 
College Equity Committee held a 
community forum May 18 at the 
Glades Campus in Belle Glade. 
Over 50 persons attended the 
event, which provided information 
about PBCC’s opportunities and 
programs including workforce 
development education, financial 
aid, small business/minority 
opportunities, employment and 
other unique offerings. 

Among the panelists were Vice 
President/Workforce Development 
John Schmiederer, Director of 
Human Resources Ellen Grace, 
Buyer/Purchasing Specialist Don 
Windham, Director, Outreach 
Services/ Recruitment Robin 
Johnson and Financial Aid 
Counselor Chevette Gadson. 

PBCC is dedicated to providing 
equal opportunity for all individu¬ 
als in its service area, and as part 
of the College’s Equity Program, 
the Equity Committee monitors the 
progress of its equity goals relating 
to its educational, employment and 
advancement opportunities. 

For students, the committee focus¬ 
es on enrollment and completion 
data, gender in athletics and ser¬ 
vices for students with disabilities, 
while equity goals for employment 
include accountability in institu¬ 
tional employment. Other areas 
include program analysis, particu¬ 
larly college preparatory reading. 


and expenditures for self-reported 
minority businesses. 

Several members of the Equity 
Committee attended the forum 
including Leonard Bruton, Ernie 
Charles, Maria Garcia-Landry, 
Ardease Johnson, Lourdes Rey and 
Elivio Serrano. 

The Equity Committee will sched¬ 
ule additional community forums 
throughout Palm Beach County. 
For more information, call Manager 
of Employment/Assistant to the 
President for Equity Programs 
Ardease Johnson, 439-8165. 

LEAP APPLICATIONS 
INVITED 

The Leadership Enhancement and 
Advancement Program (LEAP) 
is accepting applications for the 
next program year of September 
1999 - August 2000. The program 
is designed specifically for women 
and minorities with demonstrated 
leadership skills who are mid¬ 
career administrators and/or fac¬ 
ulty members. 

Mid-career administrators include 
individuals in positions such as 



PBCC students Daniele Miele 
placed third in Apparel and 
Accessories Marketing, and Tom 
Sjoberg scored in the top ten in 
Design at DECA’s 38th National 
Career Development Conference 
April 30-May 5 in Orlando. Miele 
(right) is pictured with Central 
Campus Senior Instructor Susan 
Thompson who was recognized as 
Florida*s Adviser of the Year. 


associate deans of instruction, 
department chair, director, associ¬ 
ate director, program coordinator 
and special assistant to senioi^fc| 
level administrators. 

PBCC participates in a consortium 
for this activity with Broward 
Community College and Florida 
Atlantic University. Participants 
must be interested in securing a 
senior-level position and be com¬ 
mitted to devoting significant time 
and effort to LEAP activities. 

Application forms are available 
from the Florida Institute of 
Government Office located in the 
Central Campus Career and 
Technical Education building, and 
must be returned by September 9, 
1999. Additionally, applicants 
must provide written assurance 
from their supervisor that they will 
be given the necessary professional 
development time for participation. 

For more information, contact 
Florida Institute of Governmen^^ 
Director Kim Ardila-Morgan, exter^® 
sion 8189 or mail station #12. 

PBL STUDENTS PLACE FIRST 
IN STATE 

Palm Beach Community College 
Eissey Campus students repre¬ 
senting Phi Beta Lambda (PBL) 
business fraternity placed first in 
two competitions at the organiza¬ 
tion’s state convention March 11- 
14 in Tampa. The student winners 
and their categories include: 

• Jennifer Delroy 

Business Law 

• Dawn Marie Januzzi 
Vanburn Ivey 
John Tyrrell 

Business Decision Making 

These students will compete at 
PBL’s National Convention July 4- 
9 in Chicago. Eissey Campuj^^ 
Senior Instructor Joan Hollowaj^P 
serves as faculty adviser. 
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business/computer 

DEPARTMENTS HOST 

Recruitment day 


PBCC’s Central Campus business 
and computer departments hosted 
a recruitment session April 23 for 
high school juniors and seniors 
interested in learning about the 
College’s AS degree programs in 
these fields. 


Central Campus Associate Dean of 
Academic Affairs Norm McLeod 
presented opening remarks, and 
faculty members discussed their 
programs as follows: Instructor 
Lisa Arias, office systems technol¬ 
ogy; Assistant Professor Elizabeth 
Horvath, computer science; Senior 
Instructor Susan Thompson, 
marketing/DECA; Professor Karen 
Gattozzi, paralegal; and Assistant 
Professor Sandra Shaw, account¬ 
ing/business. 

Also, students John Tyrrell, vice 
president of Phi Beta Lambda and 
Ryan Johnson, vice president of 
the Computer Club, shared infor¬ 
mation on their organizations. 
Moreover, Academic Adviser Henry 
Ponciano talked about the Career 
Center, and Academic Adviser 
Karen Law discussed registration. 

Following lunch, the day conclud¬ 
ed with selected College tours. 
Senior Instructor Doug Cornwell 
conducted a library tour, and CPI 
Coordinator Susan Siassi coordi¬ 
nated a tour of the math, reading 
and English CPI labs with learning 
specialists Rita Alonso-Sheldon, 
Leanne Cornwell and Monica 
Hamlin. Also, students viewed the 
CPI Computer Lab with 
Department Technician Lisa 
Whisler, and Senior Instructor Phil 
Millard offered a visual presenta¬ 
tion on CAD. 


(^Blanks go to the above faculty as 
^^ell as Senior Instructor Carol 
Grimm, Assistant Professor 
Michael Copper, Office Assistant 


Barbara Flowers and Glenmuir 
Minto for producing an informative 
and successful event. 

GLADES CAMPUS 
STUDENTS LAUDED 


Brandy Williams 

3.99-3.75 GPA 

Marylou Baltazar, Imelda Byrd, 
Jessica Kiss, Richard Lantz, 
Michael Mattox, Keri Nola, Nicole 
Solis, Patricia Cutshaw 


PBCC’s Glades Campus held its 
Eighth Annual Student 
Recognition Awards program April 
12 at the Dolly Hand Cultured Arts 
Center. Award recipients and their 
categories include: 

Scholastic Excellence, (24+ 
hours, 4.0 GPA) 

Lenora Coppola, Benjamin 
McCollam, Kevin Sullivan, Luis 
Zarraluqui. 

3.99-3.75 GPA 

Cheryl Frasier Abney, Jacqueline 
Alvarez, Mark Cantrell, Otto 
Escobar, Hyon Green, Nada 
Halum, Anne Laureano, Tracy 
McPherson, Harold Miller, Angela 
Moates, Sharyn Munro, Adrian 
Reynolds, Rabie Shanti, Afifeh 
Shatara, Christopher Stevens, 
Terra Walden, Cyndy Williams, 
Randolph Wilson, Tara York 

Scholastic Excellence, (15-23 
hours, 4.0 GPA) 

Rebecca Brown, Sarah Burkhardt, 
Peggy Congdon, Percy Napier, 
Erica Sassoon, Carol Ann Stoltz, 


Outstanding Performance, 
College Prep Certificates 

English Prep: Judith Hearns, 
Janet Towell, Fanisheia Culler 

Reading Prep: Shamika Bryant, 
Melissa Tyler, Amanda Ramos 

Math Prep: John Singleton, 
Fanisheia Culler, Jennifer Eaddy 

Most Outstanding Student 

Business: Tony Perry 

Economics: Jenny Lynn Lindsey 

Composition: Adrian Reynolds; 
Beverly Ward, Brandy Williams, 
certificate 

Literature: Christina Perry; 
Benjamin McCollam, Terri 
Abraham, certificate 

Speech: Nada Halum; Jacqueline 
Alvarez, Adrian Reynolds, certifi¬ 
cate 



PBCC’s Central Campus Pantherfest on April 28 brought a large number of 
high school seniors to the Lake Worth Campus. The outreach event show¬ 
cased PBCC’s academic programs as well as its clubs, organizations, fac¬ 
ulty and staff. 
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Computers: Randall Dean; 
Benjamin McCollam, Lawrence E. 
Coonfare Jr., certificate 

Mathematics: Christopher 
Stevens; Randy Dean, Maryanne 
Hollingsworth, Eman Shatara, 
Fairoz Shatara, Emily Watson, 
Brandy Williams, certificate 

Physical Science: Robert Grande; 
Otto Escobar, Harrington Fuller, 
Desmond Thompson, Mike 
Walker, certificate 

Biology: Emily Watson; Justin 
Barber, Jose Luis Perez, Genove 
Ramirez, Brandy Williams, 
Deslexis Martin, Rashetia Harden, 
Edna Brown, certificate 

Social Science: Percy Napier; 
Patricia Cutshaw, Kizzy Frazier, 
Rabie Shanti, Christopher 
Stevens, certificate 

Work Study/Student Assistant 
Certificates: Randall Dean, 

Benjamin McCollam, Lawrence E. 
Coonfare Jr., Melissa Hayes, Donel 
Richemond 

Ambassadors: Jermaine Gray, 
David Cano, Melissa Lawres, Marie 
M. Senat, Donel Richemond, 
Rasheita Harden, Manuel Ramirez, 
Victor Rodriquez, Juanita Tittle, 
Ramon Trevino, Victor Ramirez 

Presidential Scholars, first year: 

Marylou Baltazar, Justin Barber, 
Kristin Lasagna, Agnes Lopez, 
Fidelia Perez, Ramon Trevino, 
Emily Watson; 

Presidential Scholars, second 
year: Jacqueline Alvarez, Reyna 
Perez 

Student of the Month: Marie 
Milen, Donel Richemond, Afifeh 
Shatara, Melissa Hayes, Randy 
Dean, Phyllis Shumate, Hyon 
Green, Ivania Escobar, Eman 
Shatara 


In addition, the following students 
were inducted into Phi Theta 
Kappa honor fraternity: Patricia 
Cutshaw, Qiana Eaddy, Ivania 
Escobar, Margret Hevey, 
Maryanne Hollingsworth, 
Elizabeth Logo, Donel 
Richemond, Eman Shatara, Emily 
Watson. 


Speech: Michele S. DeLaRue, P 
T. Portugal 



Creative Writing: Nicholas E. 
Eadie 


Technical Theatre: Brian M. 
Morey 


Also, Senior Instructor Tony Siassi 
was recognized as the 1999 Glades 
Campus teacher of excellence and 
Endowed Chair recipient. 

EISSEY CAMPUS STUDENTS 
RECOGNIZED 


Acting: Jeana C. Mamer 

Sociology: Penni L. Howell 

Astronomy: Sheila G. Coolidge 

Intramurals (female): Chare L. 
York 


PBCC's Eissey Campus held its 
annual Student Activity 
Committee Awards ceremony April 
20 in Palm Beach Gardens. 
Awards were presented as follows: 

Biological Science: Amy D. Muncy 

Physical Science: Margaret D. 
Chapman 

Business Law: Jennifer I. Delroy 

Political Science: Jason E. 
Tomkins 

Computers: Richard E. Hassell 

Legal Assistant: Elizabeth W. 
Begovich 

Accounting: Anne M. Pawlowski 
Economics: Kenneth J. McAliley 
Psychology: Shanna Hajdun 
Literature: Kimberly M. White 
Composition: Keriy J. Griffin 


Intramurals (male): Timothy S. 
Young 

Library: Traci L. Glover 

Respiratory Care: Judes 

Germain, Marie Mothersil 

Ceramics: Patricia A. Fallon ^ 

Photography: Dennis G. 

Marchand 

Drawing/Painting: Stephen M. 
Jones 

Overall Appreciation in Art: 

Frances S. Davidson 

Art Appreciation: Rachel 

Wengierski 

Art History: Christopher A. Ladd 
Spanish: Delima Dagis 
CPI: Michele S. DeLaRue 
Film Production: Lisa Sinn 
TV Production: Scott D. Bohrer 


Civility Essay Contest Winner: 

Craig E. Pike 

Honorable Mention: Kerry J. 
Griffin, Mary K. Russell, Stephanie 


Mathematics: Jorge E. Garcia 
Math Olympics: Tai Chao, Jorge 



Garcia, Di Hu, Andrea S. Kanner, 
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Morgan L. Mandigo, Justin R. 
Pigott, Andrew Shepard and Anh 
D. Truong 

^ e liN Bowl: Peter W. Kessler, Kelly 
A. Bassett 

Phi Theta Kappa: Noelle Antonucci, 
Charmin H. Connor, Chris J. 
Drop, Kerry J. Griffin, Lynda C. 
Koemm, Craig E. Pike, Beverley B. 
Mas 

Alfred W. Meldon Scholarship: 

Craig E. Pike, Charmin Connor, 
Myra V. Cristobal, Alecea H. 
Matute, Ron Gottlieb 

Phi Beta Lambda Scholarship: 

John Tyrrell 

Francis D. Barton Math 

Scholarship: J. Foster Chapman 


Outstanding Honors Program: 

Beverley B. Mas 


Student Activities: Kimberly N. 
Pender 

Overall Achievement: Charmin H. 
Connor 


College Relations and 
Marketing is develop¬ 
ing the 

1999-2000 PBCC 
Employee Telephone 
Directory. 

Please send your 
changes to CRM, mail 
station #25 or call 
439-8076. 


ADMINISTRATIVE CALENDAR 


June 9 

Last day to withdraw, audit, 
summer A 

June 15 

Last day to withdraw from all 
classes, summer A 

June 23 

Trustees meeting, PBCC 
Central, Conference C, 5:30 p.m 

June 28 

Summer A classes end 
June 30 

Summer B classes begin 


HAPPY BIRTHDAY JUNE ^ 


June 1 

Fern Deveiy-Duz 

June 16 

Barbara Black 


A. Elaine Cheever 

June 17 

Shelley Hill 

June 2 

Marla Tatman 


Marcus Wilson 


Sue Levine 

June 18 

Rose Donatelli 

June 4 

Charles Darling 

June 20 

Gloria Hill 


James Jividen 

June 21 

Fred Van Dusen 

June 5 

Sharon Bethea 


Nancy Gerken 

June 7 

John Schmiederer 


Arthur Butts 


Mickie Hurd 

June 23 

Maureen Cavallaro 


Jelicia Kirk 


Judith McCauley 

June 8 

Loraine Kent 

June 24 

Dan O’Connell 

June 9 

William Reddy 


Jacquelynn Berg 

June 10 

Wayne DeBee 


Jeff Peters 


Jane Hardell 

June 25 

Kim Ardila-Morgan 

June 11 

Latsy Best 

June 27 

Maurice Hartman 

June 12 

Rose Gagliotti 


Les Dominice 


Barbara Stephenson 


Martha Wexel 

June 13 

Jan Yates 

June 28 

Virginia Brooks 

June 14 

Janice Pylman 

June 29 

Martin Lillvis 


Don Ulbricht 


Lilian Masliah 

June 15 

Catherine Seyler 


Carey Hebrank 


Sofia Klopp 

June 30 

Michael Bishop 


Stacey Brown 
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HR DIALOGUE 

From the Office of Human Resources 


RESULTS OF THE BENEFIT 
SURVEY 

Thanks to the great efforts of Jeff 
Nowak, Research Analyst in 
Institutional Research, we have 
compiled the results of our benefit 
survey. What we are presenting 
here is from the discussion section 
of a 56-page research report. If 
you would like to look at the entire 
report, please don't hesitate to bor¬ 
row a copy from our office. Also, 
please don't hesitate to contact 
Ellen Grace if you have any ques¬ 
tions or comments. 

DISCUSSION 


own employers. Likewise, children 
of PBCC employees can get cover¬ 
age through an employee's 
spouse's employer. But a closer 
look shows that only 47% of 
employees with children indicate 
that they are purchasing medical 
insurance elsewhere (Table 17, p. 
12 ). 

A number of employees indicate 
that they would be interested in 
purchasing additional insurance 
for their families through the col¬ 
lege (Tables 22-24, pp. 14-15), but 
the cost of that additional coverage 
would have to be cut significantly - 
perhaps by as much as 50% or 
more (Tables 25-29, pp. 15-16). 


similar but lower-cost medic^ 
plan (Table 30, p. 17). Among 
employees with children, the num¬ 
ber rises to 64% (Table 31, p. 18). 
These numbers indicate that there 
is obvious discontent with Blue 
Cross/Blue Shield, and perhaps 
PBCC should examine whether 
there are more affordable options 
available, including other insur¬ 
ance companies or insurance con¬ 
sortiums with other educational 
institutions. PBCC could also 
examine whether or not it is finan¬ 
cially feasible for the institution to 
contribute something to family 
coverage. 

ADDED BENEFITS 


The results of the survey seem to 
indicate that many employees are 
moderately satisfied with their 
overall benefit package. 
Furthermore, they are generally 
receptive to most of the proposed 
benefits. However, there are a 
number of employees, particularly 
married employees with children, 
who are dissatisfied with the cost 
and coverage of the current med¬ 
ical benefit package, and they are 
often quite vociferous with their 
concerns. Based on the following 
analysis, it is recommended that 
PBCC examine other methods of 
delivering benefits to its employ¬ 
ees. 

This section is broken down by the 
questionnaire’s two main areas of 
focus - medical insurance and 
added benefits. 

MEDICAL INSURANCE 

Obviously, employees with families 
would prefer to have health cover¬ 
age on their families. However, 
only 24% are covering their chil¬ 
dren and 19% their spouses 
through PBCC (Table 2, p. 4). Of 
course, in many instances, spous¬ 
es of PBCC employees are able to 
get that coverage through their 


As a result, it appears that there 
are still many instances of 
employees’ spouses and/or 
children remaining either unin¬ 
sured, or the insurance premiums 
are so high that it is causing a 
great financial burden on families. 
This is certainly an area of con¬ 
cern. 

Many dissatisfied employees also 
express strong dissatisfaction with 
Health Options, the Blue 
Cross/Blue Shield health 
maintenance organization 
(H M O). They note that doctors 
are leaving the plan, often in the 
middle of a patient's treatment, 
thus making the patient either 
change doctors in the middle of 
treatment or assume responsibility 
for the full cost of treatment. This, 
too, is not an ideal situation. 

Other respondents claim that doc¬ 
tors are having trouble getting paid 
through Health Options, while still 
others say that the doctors do not 
give the same quality care to 
Health Options patients that they 
give to their other patients. 

To further compound the issue, 
51% of employees show at least 
some interest in switching to a 


The most universally desired 
added benefit is the full tuition 
waiver for PBCC courses. Half of 
PBCC's full-time employees note 
that they are "extremely interest^ 
ed" in this proposed benefit, whi* 
three-quarters show some degree 
of interest (Table 35, p. 20). It was 
the benefit of highest interest to 
both employees with children and 
also to employees who earn less 
than $50,000 annually from 
PBCC. Furthermore, this pro¬ 
posed benefit is of especially high 
interest to employees with incomes 
below $35,000. 


Additional term-life insurance is a 
benefit that appears to be of high¬ 
er interest to those employees with 
children than among those with¬ 
out. On the other hand, a flexible 
spending account for unreimbursed 
medical expenses is of more inter¬ 
est to unmarried employees with 
no children than it is of any other 
group. Unmarried employees with 
children and employees with lower 
incomes (primarily below $30,000) 
favor the idea of an Employee 
Assistance Program more tha^ 
other groups do. ^ 

It would seem that some benefits 
could be implemented more easily 
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others could. A voluntary 
sick leave pool may get a rather 
Acewarm reception among all 
^Jnployees, but because it relies on 
employee contributions (their sick 
days are "pooled") it would cost the 
college only in administration of 
the program. Those who are gen¬ 
uinely interested in such a pro¬ 
gram may be able to gain a great 
benefit from using it. 

Likewise, any flexible spending 
accounts and prepaid benefits 
would rely mainly on employee 
contributions from employees who 
are interested in such programs. 
Both the flexible spending account 
for dependent care and prepaid 
legal services were of little interest 
to employees as a whole, although 
these could be of great benefit to 
the few who are interested in using 
them. Here again, PBCC would be 
looking primarily at administrative 
costs. 

addition to the benefits noted 
ove, some employees indicate 
interest in additional benefits not 
listed on the survey. Many 
employees would like tuition reim¬ 
bursement for university classes, 
thus allowing staff members to fur¬ 
ther their education. Some 
employees mentioned paid leave 
for bereavement or attending 
funerals, while others listed more 
retirement benefits, such as post¬ 
retirement health coverage and 
nursing home care. 

Additionally, some employees 
question why the college does not 
have a 401(k) retirement plan. 
However, the 401(k) is intended for 
private industry; the 403(b) provid¬ 
ed by the college is the public edu¬ 
cation equivalent of the 401(k). 
However, others ask why the col¬ 
lege does not provide matching 
contributions to the 403(b) plan. 


WE'RE RESPONDING TO OUR 
EMPLOYEES 

To give you an update, the Office of 
Human Resources, in conjunction 
with the Insurance Committee, has 
already responded to our 
employees' requests. We 
have already selected an 
Employee Assistance Program 
(EAP), pending Board approval in 
June. We are very excited about 
this new benefit which will provide 
all full-time employees and their 
dependents free counseling and 
assistance with many life issues. If 
approved, the EAP will be effective 
July 1, 1999. 

Ellen Grace and Shelley Hill are 
now writing a Request for Proposal 
(RFP) for medical, dental, vision 
and life insurance. The Insurance 
Committee will also give their 
input and we will go out to bid July 
1, 1999. We are looking for more 
campus-wide representation on 
the Insurance Committee and 
would welcome more employees to 
join this critical committee. Jf you 
are interested in joining the 

Insurance Committee, please con¬ 

tact EUen Grace. 

EMPLOYEE 

RECOGNITION/ACTIVITIES 
COMMITTEE 

Bring more fun to PBCC and join 
the Employee 

Recognition/Activities Committee. 
We received many positive com¬ 
ments about our recent Employee 
Recognition Day, and we're 
looking for more volunteers 
to join the Employee 
Recognition/Activities Committee. 
Are you interested in planning a 
campus-wide picnic, a winter holi¬ 
day party, or other activities? Call 
Elizabeth Robinson (extension 
8018) if you are interested. 



UPDATE ON ARTHUR 
ANDERSEN STUDY 

After getting comments from 
administrators and others Arthur 
Andersen is putting together final 
copies of the Job Analysis 
Questionnaire (JAQ) and the 
Activity Dictionary, which employ¬ 
ees will use to identify their job 
duties and qualifications. We're a 
little behind schedule, but all 
employees will receive a copy of a 
JAQ to complete shortly. If you 
have any questions, please don't 
hesitate to call or e-mail Ellen 
Grace or Sandra Gaffin from 
Arthur Andersen (305) 789-2593, 
e-mail 
sandra.l.gaffin@us.arthu- 
randersen.com. 

POSITION VACANCIES 

Employment Jobline Information 

phone: 561-439-8232 

Internet: www.pbcc.cc.fl.us 

DISTRICT VACANCIES 

The following is a listing of position 
vacancies for the College district as 
of June 10, 1999: 

Full-time faculty position vacan¬ 
cies are being announced for col¬ 
lege district in the following areas: 

• Biology 

• Computer Science* (3 positions) 

• Horticulture 

• Mathematics (3 positions) 

- must be able to teach College 
Math prep courses 

• Nursing (3 positions) 

• Anatomy & Physiology 

• Chemistry 

• Physical Science 

• Student Life Skills and Theatre 

(Temporary) 

A Master’s degree in the field or a 
Master’s degree plus 18 graduate 
semester hours in the field is 
required. 



















—HRD— 


• For Computer Science, will con¬ 
sider a bachelor’s degree with 4 
years work experience in area and 
certifications. 

Position is also available in: 

• Dental Hygiene 

A bachelor’s degree, two years 
work experience, and appropriate 
license/certification in the teach¬ 
ing field is required. 

• Computer Science (one position) 
for applicants interested in an 
internal transfer. 

Review of applications began April 
19. Most positions are contingent 
upon Board of Trustees’ approval. 

PART-TIME INSTRUCTORS 
(COLLEGE DISTRICT) 

Persons needed for Spring/ 
Summer Terms to teach at the var¬ 
ious campus locations: 

LAKE WORTH CAMPUS 

• Anatomy & Physiology 

• Economics 

(Macro for Weekend Business 
Institute & Macro/Micro 
week days) 

• English Composition I & II 

• Speech 

• Algebra (Intermediate/College) 

• Calculus I with Analytic 

Geometry 

• Calculus II with Analytic 

Geometry 

• Physical Education (Basketball, 

Softball, Aerobics) 

• Strategies for College Success (a 

master’s degree in Counseling 
or Psychology). 

A master’s degree in field or a mas¬ 
ter’s with 18 graduate semester 
hours in teaching discipline is 
required. 


• English Prep 

A bachelor’s degree in field 
required. Nursing in the areas of 
Pediatrics, OB, and Med-Surg. A 
BSN degree required, MSN pre¬ 
ferred. 

PALM BEACH GARDENS 
CAMPUS 

• Chemistry 

• Biology 

• Anatomy & Physiology 

• Physics (Lecture & Lab courses) 

• Economics 

• Algebra 

• Statistics 

• Business Math 

A master’s degree in field or a mas¬ 
ter’s with 18 graduate semester 
hours in teaching discipline is 
required. 

• Radiographic Technology 

A master’s degree with registration 
as a Radiography Technologist 
required. 

BOCA RATON CAMPUS 

• Speech 

• Statistics 

• Mathmatics 

A master’s degree with 18 graduate 
semester hours in teaching disci¬ 
pline required. 

CAREER & TECHNICAL 
EDUCATION (DISTRICT¬ 
WIDE OPENINGS) 

• Computer (Business 

Applications (Programming and 
AS/400 courses). 

A bachelor’s degree required. 
Teaching and work experience 
preferred. 

• Medical Office/Transcription 


A bachelor’s degree and profes¬ 
sional experience in field of 
instruction preferred. J| 

PROFESSIONAL POSITIONS 

PROGRAMMER II, BP# 1310 

(College District / Information 
Technology) Post secondary train¬ 
ing in Data Processing and two 
years experience with COBOL & 
CICS programming required. 
Experience with Software, AG Tool 
set of ADABAS, NATURAL & CON¬ 
STRUCT preferred. Review of appli¬ 
cations began April 29, 1999. 
Minimum compensation 
$31,103/year. 


LEARNING SPECIALIST, 
BP#1541A 

(Boca Raton Campus/Center for 
Personalized Instruction) A bache¬ 
lor’s degree in reading is required^^ 
Community college experience i^P 
developmental education desired. 
Must have good interpersonal and 
communication skills and the abil¬ 
ity to interact effectively with stu¬ 
dents in a learning lab environ¬ 
ment. Computer skills and knowl¬ 
edge of multimedia technology also 
desired. Review of applications will 
begin June 14, 1999. Minimum 
compensation $30,345/year. 

STUDENT SERVICES 
SPECIALIST, BP# 1547 

(Boca Raton Campus/Student 
Services) A bachelor’s degree in a 
related field required. Several 
years of work experience with stu¬ 
dent services on a secondary or 
post secondary level and academic 
advising experience are preferred. 
Excellent interpersonal skills are 
also necessary. Application closing 
date is June 10, 1999. Minimun^^ 
compensation $30,345/yeaw^ 
(INTERNAL APPLICANTS ONLY) 


• ESOL 










SENIOR COLLEGE 
RELATIONS AND 
marketing SPECIALIST, 

pp#1557 

f liege District/College Relations) 
lachelor’s degree in communica¬ 
tions, journalism or related field 
with three years news writing 
and/or marketing background 
required. Opened until filled. 
Minimum compensation 
$24,906/year. 

CLASSIFIED POSITIONS 

DENTAL CLINICIAN 

(Lake Worth Campus/Dental Health 
Clinic) Full time 210-day position 
with work schedule to be arranged. 
A minimum of two years experience 
as a dental assistant required. 
Formal dental assisting education 
preferred. Minimum compen¬ 
sation $19,626/year for 210- 
days. 

^COUNTING CLERK III 

(Lake Worth Campus / Accounting 
& Payroll) Full-time with work 
schedule 7:30AM - 4:30PM; Monday 
- Friday. Four years of accounting 
clerical experience and the ability to 
type required. Experience with 
insurance reconciliation, asset rec¬ 
onciliation (general ledger codes), 
liability GLC reconciliations, and 
other auditing functions highly pre¬ 
ferred. Minimum compensa¬ 
tion $1,880/month. 

DEPARTMENT 

TECHNICIAN/COMPUTERS 

(Boca Raton Campus/Center for 
Personalized Instruction) Full-time 
35-hour work week to include day 
and/or evening hours. A two year 
degree in computers or degree with 
emphasis in computer work 
required. Must have good interper- 

« al communication skills with the 
ity to interact effectively with 
students in a lab environment. 
Must be flexible, reliable and a self 
starter. Minimum compensation 
$1,771/month. 


OFFICE ASSISTANT II 

(Boca Raton Campus/Center for 
Personalized Instruction) Full time 
with work schedule 8AM - 4PM. 
Two years clerical experience, typing 
at 35wpm, strong computer skills 
(Word / WordPerfect, Excel / 
Quattro Pro) and strong communi¬ 
cation skills required. Must be a 
self starter, detail oriented, flexible, 
reliable and able to work indepen¬ 
dently. $ 1,490/month 

OFFICE ASSISTANT II 

(Palm Beach Gardens Campus / 
Career & Technical Education) Part- 
time with work schedule 2PM - 
6PM; Monday, Tuesday & Thursday, 
and 8AM - 5PM on Wednesday. Two 
years clerical experience, typing at 
35wpm, Microsoft Word and Excel 
experience required. Must be able 
to handle telephones and reception¬ 
ist duties in busy environment. 
$9.83/hour. 

OFFICE ASSISTANT I 

(Lake Worth Campus/Student 
Services) Full-time with work sched¬ 
ule 11AM - 7PM, Monday - 
Thursday; and 8AM - 4PM on 
Friday. Two years of clerical experi¬ 
ence, data processing skills, and 
excellent interpersonal and commu¬ 
nication skills required. Must have 
good customer service skills and the 
ability to perform multiple detailed 
tasks and work efficiently in a busy 
environment. $1,418 / month. 

ACCOUNTING CLERK I 

(Lake Worth Campus/Financial Aid) 
Temporary full-time position with 
work schedule 8AM - 4PM; Monday 
- Friday. Two years of related expe¬ 
rience, typing at 35wpm, and excel¬ 
lent customer service skills 
required. Previous Financial Aid 
experience preferred. $9.83/hour. 

LIBRARY ASSISTANT I 

(Palm Beach Gardens Campus / 
Library Learning Resources Center) 
Part-time with work schedule 


7:30AM -12:30PM; Monday - Friday. 
Experience / knowledge of library 
procedures, automated library sys¬ 
tem and computer skills preferred. 
Must have good communications 
skills and the ability to work with 
general public. $9.35/hour. 

CLERK 

(Boca Raton Campus/Bursar) Part- 
time with work schedule 2PM - 
7PM; Monday - Thursday. 
Experience in cashiering, 10 key 
calculator, customer service and 
computer skills necessary. 
$8.47/hour. 

A/C MECHANIC II 

(College District/Facilities) Full time 
with work schedule 7:30AM - 4PM; 
Monday - Friday. Five years experi¬ 
ence in heating and air condition¬ 
ing, plumbing, electrical, and/or 
temperature control is required. A 
valid driver’s license also required. 
$2,861 / month. 

IRRIGATION MECHANIC 

(Lake Worth Campus/Facilities) 
Full-time with work schedule 
7:30AM - 4PM; Monday - Friday. 
Five years of experience in the 
repair and installation of related 
equipment required. A valid driver’s 
license also required. 

$2,290/month. 


Applicants may apply at the Human 
Resources Department or mail let¬ 
ters of intent to the Office of Human 
Resources at 4200 Congress 
Avenue, Lake Worth, FL 33461. For 
more information call: 439-8017. 

Drug testing is required as a condi¬ 
tion of employment for all appli¬ 
cants being offered full time posi¬ 
tions. Palm Beach Community 
College is an Equal 
Opportunity/Affirmative Action / 
Veterans Preference / ADA 
Employer. 












Appointments 


Financial Aid Counselor 


Grace H. Truman 

Eissey 

Christine Bosworth 

Coordinator of Marketing 

Melissa Lucas 

Program Specialist 

District 

Technical Clerk 

South 


South 

James Brock 

Resignations 

Shelby Norris 

Student Housing Director 


Sr. Instructor 

District 

Peter Ampuja 

Central 


Irrigation Mechanic 


Brenda Cash 

District/ Central 

Sandra Scritchfield 

Office Assistant II 


Learning Dis. Spec/Psychologist 

South 

Ann Chronic 

District 


CR&M Specialist 


Bonnie Hammond 

District 


Library Assistant II 


Retirement 

Eissey 

Judith Drumm 



Sr. Instructor 

Manuel Barrero 

Thomas Shippy 

Central 

Custodian II 

Custodian I 


Central 

South 

Karen Kasmer 
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The College 
will be 
closed on 
Fridays 
beginning 
May 14 

through 
July 30 
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Planning 

l/lfidate 


For updates on Strategic 
Planning, watch for the 
Strategic Planning Update. 
If you did not receive a 
copy, please contact 
Director of Strategic 
Planning Cy Samuels (at 
439 - 8354 . 
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1 Notice Notice 

i i 

If you have been 

EMPLOYED BY PALM 

Beach Community 
College for 5, 10 
OR 15 years of ser¬ 
vice as of 1999 and 

HAVE NOT YET 

RECEIVED YOUR CER- 
| TIFICATE AND PIN, 
PLEASE STOP IN 

Human Resources 

E AND PICK THEM UP AS 

1 SOON AS POSSIBLE. 

ja 
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m Thank you, 

E 

I Human Resources 
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